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I T ' S  T I M E  T O  B E C O M E  H E R :
H E A L E D ,  E M P O W E R E D ,  R E S T O R E D !



AGENDA
Today's

PRAYER & WELCOME
BIRTHDAYS & ANNIVERSARIES
SESSION 4 RECAP
SESSION 5 TEACHING
BREAK OUT DISCUSSIONS
SESSION 5 HOMEWORK
CLOSING PRAYER



ANNIVERSARIES
BIRTHDAYS &
May

Happy Birthday!



ANNIVERSARIES
BIRTHDAYS &
May

Happy Anniversary!



SCRIPTURE
JAMES 1: 2-4

Count it all joy, my brothers, when you meet
trials of various kinds, for you know that the

testing of your faith produces
steadfastness. And let steadfastness have
its full effect, that you may be perfect and

complete, lacking in nothing.

Focus



TEACHING
Today's

WHAT IS CONFLICT RESOLUTION?
Conflict resolution is the process by which
two or more parties reach a peaceful
resolution to a dispute.

WHY DO WE EXPERIENCE CONFLICT?

We should seek to view conflict without the
negativity and instead as an opportunity to
glorify God and grow into the women God
wants us to be.

EXAMPLES OF CONFLICT



NOTES



NOTES



Think of conflict as an opportunity

Recognize your role in the conflict

Consider if the conflict is one to
overlook or one to discuss

Talk about the conflict
 

Be ready for irreconcilable conflict

TAKEAWAYS
Today's

HOW TO HANDLE CONFLICT BIBLICALLY

MAIN
ROOM



DISCUSS
Let's

1. How have you handled conflict/

miscommunications in the past with family

and friends?

2. Most people will exhibit both the “fight”

and “flight” at different times, but will have a

preference toward one. What is yours? How

has that specifically played out in the past?

3. How does it change your perspective to

think of conflict as an opportunity to glorify

God, serve others, and grow to be like Christ?

4. Have you ever gone to someone to address

a hurt or sinful behavior and discovered in the

process that you were more in the wrong than

you thought? Describe the experience.

BREAKOUT
ROOM



DISCUSS
Let's

5. What is an example of an offense that you

would overlook, versus one you should go and

discuss directly? 

6. For those who tend to avoid conflict, what

holds you back from telling another person

how you’ve been hurt by them?

7. What steps would you take in “widening the

circle” if the first conversation does not go

well? Who should be your “one or two

others”?

8. Have you ever had to have a conversation

with someone who was unreasonable? How

did you handle it? 

9. How can we separate from someone, but

still love them in a deliberate, focused way?

BREAKOUT
ROOM



PRAYER

MAIN
ROOM



SCRIPTURES
PROVERBS 10:12

Hatred stirs up strife, but love covers all
offenses.

 
COLOSSIANS 3:12-15

Put on then, as God's chosen ones, holy and
beloved, compassionate hearts, kindness,

humility, meekness, and patience, bearing with
one another and, if one has a complaint

against another, forgiving each other; as the
Lord has forgiven you, so you also must

forgive. And above all these put on love,
which binds everything together in perfect

harmony. And let the peace of Christ rule in
your hearts, to which indeed you were called

in one body. And be thankful.
 

JAMES 1:19
Know this, my beloved brothers: let every

person be quick to hear, slow to speak, slow
to anger.

 
 PROVERBS 15:1

A soft answer turns away wrath, but a harsh
word stirs up anger.

Homework



SCRIPTURES
MATTHEW 5:9

Blessed are the peacemakers, for they shall
be called sons of God.

 
ROMANS 12:17-21

Repay no one evil for evil, but give thought
to do what is honorable in the sight of all. If

possible, so far as it depends on you, live
peaceably with all. Beloved, never avenge

yourselves, but leave it to the wrath of God,
for it is written, “Vengeance is mine, I will
repay, says the Lord.” To the contrary, “if
your enemy is hungry, feed him; if he is

thirsty, give him something to drink; for by so
doing you will heap burning coals on his
head.” Do not be overcome by evil, but

overcome evil with good.

Homework



Homework

PROMPTS
Journal

Are there any conflicts that I am not

currently stewarding well? How can I

handle those conflicts differently?

What are the common root issues that I

deal with that cause many of my conflicts?

How can I alter my approach to encourage

reconciliation instead of trying to prove a

point?

How could I initiate a conversation with

someone who has hurt or offended me?

Brainstorm some opening lines.

What are the ways I prefer to be

approached with a difficult matter? (Think

about both verbal and non-verbal.)

What are some ways to affirm my concern

and respect for the other person when

discussing an issue?

1.

2.

3.

4.

5.

6.



Let's get in touch
Send a question anytime to info@wifeherministry.com.

NEXT SESSION:
JUNE 13 @ 7:15 PM


